
CLCS Board Resolution Related to Change in Health Care Provider 11/29/12 
 
Passage of this resolution will void the current policy related to employee health care 
contributions and eligibility and replace it with the stated new policy. 
 
Current Health Care Policy 
 
Current Fulltime Certificated and Classified Salaried Employees of CLCS can choose a 
health care option from the California Charter Schools Association Employee Welfare 
Benefit Trust options. (Currently, two versions of Kaiser and six versions of United 
Health Care). CLCS contributes a monthly flat rate amount of $451.11 per employee, 
$573.82 for 2 party, and  $877.28 for employee + Family.  Fulltime employees meeting 
the criteria who can prove that they have other health insurance can opt out and receive a 
$305/month medical reimbursement.  Part time Certificated and Salaried Employees 
working greater than 25% of a full week are entitled to a prorated contribution. Dental, 
vision, disability, critical care insurance etc. are offered through payroll deductions 100% 
at the employee’s expense. 
 
Proposed Health Care Policy Effective 12/1/12 
 
The purpose of this change is to: 
 
1.  Save Employees and CLCS money on health care by changing providers. 
2.  Provide employees with greater options. 
 
The new plan shall be: 
 

1. Change from the CCSA EWBT to California Choice 
2. Offer multiple versions of Kaiser and Anthem Blue Cross 
3. Set the baseline for CLCS contribution at 90% of Kaiser 40 Plan for employees, 

and 50% of Kaiser 40 Plan for dependents for one year.  
4. Continue to offer $305/month for employees who opt out due to having proven 

other health insurance as a medical reimbursement. 
5. Raise the threshold for part time Certificated and Classified eligibility to 50%.  
6. Continue for the present time to continue the voluntary dental, vision, etc. plans as 

payroll deductions. 
7. Educate all eligible employees about their new options, explain the changes to 

them, and get their input and support. 
 
 
 
 


